What is the difference between Jung Meyers Briggs and 16 Personality Meyers Briggs?
 
They’re related—but not the same thing, and the differences matter more than most people realize.

Jung–Myers-Briggs (the original theory & MBTI)
This comes from Carl Jung’s theory of psychological types, later developed into the Myers-Briggs Type Indicator (MBTI) by Isabel Briggs Myers and Katharine Cook Briggs.
What it is
· A theoretical framework about how people prefer to process information and make decisions
· Focuses on cognitive preferences, not behavior or skill
· Uses 4 preference pairs:
· Extraversion (E) / Introversion (I)
· Sensing (S) / Intuition (N)
· Thinking (T) / Feeling (F)
· Judging (J) / Perceiving (P)
Key idea
You have preferences, not fixed traits. Context matters, and people can flex.
How it’s used
· Coaching
· Leadership development
· Team communication
· Self-reflection
It’s meant to be exploratory, not diagnostic.


16Personalities (often called “16 Personality MBTI” online)
This refers to the popular website 16Personalities, which looks like Myers-Briggs but is actually a hybrid model.
What it is
· Inspired by MBTI plus modern trait psychology (especially Big Five)
· Adds a fifth scale: Assertive (A) / Turbulent (T)
· Strongly emphasizes behavioral tendencies, emotions, and stress patterns
Key differences
· Uses trait-based scoring, not just preference clarity
· Designed for broad public use, not professional assessment
· Gives very relatable, narrative-heavy descriptions (strengths, weaknesses, relationships, careers)
Why it feels so accurate
It blends personality preferences with emotional stability, which MBTI deliberately avoids.

Side-by-side summary
Jung / MBTI
· Theory-first
· Preference-based
· No “score” for emotional stability
· Cautious about labeling
· Used by trained practitioners
16Personalities
· Experience-first
· Trait + preference-based
· Adds Assertive / Turbulent
· Highly descriptive and sticky
· Designed for mass accessibility

The most important takeaway
16Personalities is not official MBTI, even though it uses the same 16 type names.
· MBTI asks: How do you prefer to think and decide?
· 16Personalities asks: How do you usually act, feel, and cope?
Both can be useful—but they answer different questions.

A helpful way to hold them
· MBTI / Jung → internal wiring & cognitive style
· 16Personalities → current patterns, stress, and behavior
If you treat either one as identity instead of insight, they stop being helpful.

The core idea
16Personalities uses:
· Big Five trait scoring (continuous, statistical)
· then relabels those scores using familiar MBTI letters
· plus one extra Big Five–style dimension
That’s why psychologists say:
“It’s not MBTI, even though it uses MBTI names.”

Trait-by-trait mapping
1) Extraversion (Big Five) → E / I
This one is almost a direct translation.
· High Extraversion → E
· Low Extraversion → I
This includes:
· sociability
· stimulation-seeking
· outward energy
This is the cleanest and most legitimate overlap.

2) Openness to Experience → N / S
This is where 16Personalities quietly swaps theory.
· High Openness → N (Intuitive)
· Low Openness → S (Observant)
Openness includes:
· imagination
· abstract thinking
· curiosity
· comfort with novelty
Classic MBTI claims N vs S is about information processing.
Big Five research shows it’s strongly tied to openness.

3) Agreeableness → F / T (imperfect fit)
This mapping is approximate, not exact.
· Higher Agreeableness → F
· Lower Agreeableness → T
Agreeableness includes:
· empathy
· cooperation
· concern for harmony
But:
· MBTI Feeling ≠ “nice”
· MBTI Thinking ≠ “cold”
This is one of the most criticized translations, because it blends decision values with interpersonal warmth.

4) Conscientiousness → J / P (moderate fit)
Another partial overlap.
· Higher Conscientiousness → J
· Lower Conscientiousness → P
Conscientiousness includes:
· organization
· planning
· follow-through
· impulse control
MBTI frames this as lifestyle preference.
Big Five treats it as a behavioral reliability trait.
The correlation exists—but it’s not perfect.

5) Neuroticism → Assertive (A) / Turbulent (T)
This is the tell that 16Personalities is Big Five–based.
· Low Neuroticism → Assertive (A)
· High Neuroticism → Turbulent (T)
Classic MBTI does not measure this at all.
Neuroticism includes:
· emotional reactivity
· anxiety
· stress sensitivity
· self-doubt
This single scale explains why people say:
“16Personalities feels way more accurate than MBTI.”
It’s measuring emotional stability, which people deeply recognize in themselves.

Summary table (plain English)
· E / I → Extraversion
· N / S → Openness
· F / T → Agreeableness (roughly)
· J / P → Conscientiousness
· A / T → Neuroticism
That’s basically the Big Five… wearing MBTI cosplay.

Why 16Personalities feels so compelling
· It uses validated trait dimensions
· It gives rich narratives, not raw scores
· It captures stress and confidence, not just preferences
· It avoids clinical language
In other words:
It measures how you tend to function, not how you prefer to think.

The subtle danger
Because it uses MBTI labels, people assume:
· types are fixed
· opposites are categorical
· identity = result
But under the hood, the scores are continuous and fluid, just like Big Five.
So the healthiest interpretation is:
“This describes my current trait pattern, not my permanent self.”

Bottom line
· MBTI → cognitive preference theory (non-trait-based)
· 16Personalities → Big Five traits, rebranded for accessibility
It’s not wrong—it’s just not what it claims to be.
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